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Selection Committee Member Scores
Mayor City Administrator City Engineer Public Works Supt.
Lee Wilkinson Nick Dutro Matt Watson Brandon Burner Total Score
DLZ 92 88 86 80 346
(2]
E Mannik & Smith 94 85 89 82 350
(TR
DGL 88 77 83 77 325
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NAME OF REVIEWER: m%nf - Lee LMK On

Category Total Value Score

Management & Team

Notes:

(1)

(2)

3)

(4)

Project Manager (1) 10 16

Strength/Experience of Assigned Staff including 25

Subconsultants (2) 7\5

Firm's Current Workload/Availability of Personnel 10

(3) 9

Consultants Past Performance (4) 30 2 &

Project Approach 25 23
Total 100 9z

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficuit projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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Category Total Value

Management & Team

Project Manager (1)

Strength/Experience of Assigned Staff including

Subconsultants (2) 2 ﬂ_3
Firm's Current Workload/Availability of Personnel
10
(3) /0
Consultants Past Performance (4) 30 L5
Project Approach 25 25
Total 100 94y

Notes:

(1)

(2)

3)

(4)

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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Notes:

(1)

(2)

(3)

(4)

Category Total Value
Management & Team
Project Manager (1)
Strength/Experience of Assigned Staff including

25
Subconsultants (2) R0
Firm's Current Workload/Availability of Personnel

10 5
(3)
Consultants Past Performance (4) 30 30
Project Approach 25 v

Total 100 <q

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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Notes:

(1)

(2)

3)

(4)

Category Total Value

Management & Team

Project Manager (1)

Strength/Experience of Assigned Staff including

Subconsultants (2) 25 Z Z

Firm's Current Workload/Availability of Personnel 10 a/

3)

Consultants Past Performance (4) 30 25

Project Approach 25 7 3,
Total 100 38

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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Category Total Value

Management & Team

Project Manager (1)

Strength/Experience of Assigned Staff including 25
Subconsultants {2) 2 )

Firm's Current Workload/Availability of Personnel

o 10 “

Consultants Past Performance (4) 30 ﬂ—{

Project Approach 25 Z Z

Total 100 Z 5

Notes:

(1)

(2)

3)

(4)

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsuitant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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NAME OF PROJECT: _ Sout™ SamanodtkM STREET ColukRT DESWGY

NAME OF DESIGN FIRM: _ DL,

NAME OF REVIEWER: Mmm-_&mmm*b

Category Total Value

Management & Team

Project Manager (1)

Strength/Experience of Assigned Staff including

Subconsultants (2) 2 2‘ i

Firm's Current Workload/Availability of Personnel 10 ?
(3)

Consultants Past Performance (4) 30 Z_O
Project Approach 25 7

Total 100 777

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies

Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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NAME OF PROJECT: _ SSouTta Seawbusky Steeet Colurset™ DESIWGR

NAME OF DESIGN FIRM: _D\V"2Z,
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Category Total Value Score

Management & Team

Project Manager (1)

Strength/Experience of Assigned Staff including

Subconsultants (2) 25 2Q
Firm's Current Workload/Availability of Personnel
10 q
(3)
Consultants Past Performance (4) 30 &1
Project Approach 25 20
Total 100 E

Notes:

(1)

(2)

3)

(4)

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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NAME OF PROJECT: _ Soutrt Sauwsuskd Stecet CulveeT DESIGRD

NAME OF DESIGN FIRM: _(\M\@a v\ K. X S+ Grove

NAME OF REVIEWER: _ C v S oG EER. — PNaTr LOBTSOoM

Category Total Value Score

Management & Team

Project Manager (1)

Strength/Experience of Assigned Staff including

Subconsultants (2) 25 23
Firm's Current Workload/Availability of Personnel
10 1O
(3)
Consultants Past Performance (4) 30 25
Project Approach 25 272 |
Total 100 gq

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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NAME OF PROJECT. _Sowt Doandosky Screet Cowert Deswg

NAME OF DESIGN FIRM: _ DG\

NAME OF REVIEWER: Q\hj Eaginecc- Moxt LOacson

Category Total Value Score

Management & Team

Project Manager (1) 10 ®

Strength/Experience of Assigned Staff including 25 .l
Subconsultants (2} \

Firm's Current Workload/Availability of Personnel

(3) 10 8

Consultants Past Performance (4) 30 23

Project Approach 25 23

Total 100 ] )

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies

Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification
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NAME OF PROJECT: _Soutik\ A DLSKY DTREEYT T TEDVGD

NAME OF DESIGN FIRM: _¥oM"2.

NAME OF REVIEWER: Pu = R QMO%\)Q_DE
Category Total Value Score
Management & Team
Project Manager (1)
Strength/Experience of Assigned Staff including
Subconsultants (2) 25 :2_\
Firm's Current Workload/Availability of Personnel
10 g

(3)
Consultants Past Performance (4) 30 I
Project Approach 25 ZN

Total 100 80

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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Category Total Value Score

Management & Team

Project Manager (1)

Strength/Experience of Assigned Staff including

Notes:

(1)

(2)

(3)

(4)

Subconsultants (2) 25 l \
Firm's Current Workload/Availability of Personnel X
10
(3)
Consultants Past Performance (4) 30 i R
Project Approach 25 9_ '.2\
Total 100 o2

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring shouid consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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NAME OF PROJECT: __Qovts Sandusyy Direet Colvert Desian

NAME OF DESIGN FIRM. DG L

NAME OF REVIEWER. P UMW WIoek s Suot . — Brondon \Bocne

Category Total Value Score

Management & Team

Project Manager (1) 10 +

Strength/Experience of Assigned Staff including

Subconsultants (2) 25 ;L ;?\

Firm's Current Workload/Availability of Personnel

(3) 10 X
Consultants Past Performance (4) 30 ;_O
Project Approach 25 20

Total 100 771

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies

Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification
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