Project: U.S. 224 - Urban Paving (Design)

City of Tiffin
Consultant Selection Rating Results

U TR

Opening Date: 12/08/2023 TIFFIN
OHI0
Selection Committee Member Scores
City Administrator City Engineer Public Works Supt.
Nick Dutro Matt Watson Brandon Burner Total Score
OHM 87 85 86 258
(72}
E American Structurepoint 83 83 80 246
L
VS Engineering 73 61 72 206
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EVALUATION FORM FOR QUALIFICATIONS FOR PROFESSIONAL ENGINEERING SERVICES

NAME OF PROJECT: _ S 224 QUroan Pauin g

NAME OF DESIGN FIRM: _QO¥\ 3

NAME OF REVIEWER: _ N ik, DHuareo

Category Total Value Score

Management & Team

Notes:

(1)

(2)

(3)

(4)

Project Manager (1) 10 g
Strength/Experience of Assigned Staff including 55
Subconsultants (2} Z ‘
Firm's Current Workload/Availability of Personnel
10 9

(3)
Consultants Past Performance (4) 30 4 6
Project Approach 25 Z q

Total 100 g 7

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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Notes:

(1)

(2)

(3)

(4)

NAME OF PROJECT: _ US4 S!rb&g&a\ﬂ% Pm;euc

NAME OF DESIGN FIRM: _Bhrmnenice~ Sacuclure avnt

NAME OF REVIEWER: NI XL DO

Category Total Value

Management & Team

Project Manager (1)
Strength/Experience of Assigned Staff including 25
Subconsultants (2) 2 Z
Firm's Current Workload/Availability of Personnel
10 <

(3)
Consultants Past Performance (4) 30 ZC
Project Approach 25 |9

Total 100 &3

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.



CITY OF TIFFIN Jﬁ*&

51 EAST MARKET STREET aad
TIFFIN, OHIO 44883 TIFFIN

oHil

EVALUATION FORM FOR QUALIFICATIONS FOR PROFESSIONAL ENGINEERING SERVICES

Notes:

(1)

(2)

(3)

(4)

NAME OF PROJECT: _ (US 834 Uir\ocan @th\&;@co‘\(ct

NAME OF DESIGN FIRM: \J'S Enq}\r\ eeryng

NAME OF REVIEWER: __ pa3ne ¥ Dukco

Category Total Value

Management & Team

Project Manager (1)
Strength/Experience of Assigned Staff including
Subconsultants (2} 25 ZO
Firm's Current Workload/Availability of Personnel
10 <

(3)
Consultants Past Performance (4) 30 18
Project Approach 25 20

Total 100 75

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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Notes:

(1)

(2)

(3)

(4)

NAME OF PROJECT: _ OS 334 Uroan Poving

NAME OF DESIGN FIRM: QH MY\

NAME OF REVIEWER: _Y\oty (OGSO M

Category Total Value Score

Management & Team

Project Manager (1) 10 8
Strength/Experience of Assigned Staff including 55
Subconsultants (2) 20
Firm's Current Workload/Availability of Personnel
10 q

(3)
Consultants Past Performance (4) 30 2
Project Approach 25 aa

Total 100 85

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for {1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.



CITY OF TIFFIN i

51 EAST MARKET STREET ==
TIFFIN, OHIO 44883 TIFFIN

LU

EVALUATION FORM FOR QUALIFICATIONS FOR PROFESSIONAL ENGINEERING SERVICES

Notes:

(1)

(2)

(3)

(4)

NAME OF PROJECT: (1S A4 Urban Dcww\%

NAME OF DESIGN FIRM: ecican Ao AR

NAME OF REVIEWER: _ Y YO0XY LK SO

Category Total Value Score

Management & Team

Project Manager (1)

|

Strength/Experience of Assigned Staff including

' Subconsultants (2) 25 '8
' Firm's Current Workload/Availability of Personnel
10 10
(3)
Consultants Past Performance (4) 30 a3
Project Approach 25 24
Total 100 S3

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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Notes:

(1)

(2)

(3)

(4)

NAME OF PROJECT: __ QS 334 Urvan Pavag Peoecc

NAME OF DESIGN FIRM: NI S Eng_;\ntemmg},

NAME OF REVIEWER: MorrE UODCKSoN

Category Total Value Score

Management & Team

Project Manager (1)
Strength/Experience of Assigned Staff including 55
Subconsultants (2) 9
Firm's Current Workload/Availability of Personnel
10 1 =)

(3)
Consultants Past Performance (4) 30 1<
Project Approach 25 lo

Total 100 o\

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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NAME OF PROJECT: _ US4 YUrooan P&mf\%

NAME OF DESIGN FIRM: O+ 07\

NAME OF REVIEWER: Bcondon Burae «

Notes:

(1)

(2)

3)

(4)

Category Total Value Score

Management & Team

Project Manager (1) 10 9

Strength/Experience of Assigned Staff including

Subconsultants (2} 25 2— 2—

Firm's Current Workload/Availability of Personnel 10 ?

(3)

Consultants Past Performance (4) 30 ls

Project Approach 25 24U
Total 100 36

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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Notes:

(1)

(2)

(3)

(4)

NAME OF PROJECT: < L) ASANAY (o) x

NAME OF DESIGN FIRM: _ A\yae vican Sxcuc e OowntT
NAME OF REVIEWER: _Bcandon BDoceae

Category Total Value

Management & Team

Project Manager {1)

Strength/Experience of Assigned Staff including
Subconsultants (2)

25 Q__L

Firm's Current Workload/Availability of Personnel

3) 10 ¥

Consultants Past Performance {4) 30 l;l
Project Approach 25 !/ 8
Total 100 Q O

The proposed project manager for each consultant shali be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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Notes:

(1)

(2)

3)

(4)

NAME OF PROJECT: US ADA \U¢ aa Proe o

NAME OF DESIGN FIRM: \]S Er\S\{\{f_(\(\C::‘

NAME OF REVIEWER: _ Rcaed on Broree

Category Total Value Score
l* Management & Team

Project Manager (1) 10 ;
| Strength/Experience of Assigned Staff including 55 )

Subconsultants (2) 7

Firm's Current Workload/Availability of Personnel

10 8

3)

Consultants Past Performance (4) 30 / 8

Project Approach 25 20

Total 100 F 2

The proposed project manager for each consultant shall be ranked with the highest ranked project
manager receiving the greatest number of points and the lower ranked project managers receiving
commensurately lower scores. The rankings and scores should be based on each project manger’s
experience on similar projects and past performance for the City of Tiffin and other agencies.
Differential scoring should consider the relative importance of the project manager’s role in the success
of a given project. The project manager’s role in a simple project may be less important than that for a
complex project, and differential scoring should reflect this with higher differentials assigned to projects
that require a larger role for the project manager.

The experience and strength of the assigned staff, including subconsultant staff should be ranked and
scored as noted for (1) with higher differential scores assigned on more difficult projects.

The consultant’s workload and availability of qualified personnel, equipment and facilities shall be
ranked and scored on a relative, differential scoring type basis. The scoring shall consider quantifiable
concerns regarding the ability of a firm or firms rated higher in other categories to complete the work
with staff members named in the letter of interest.

The consultants’ past performance on similar projects shall be ranked and scored on a relative,
differential scoring type basis, with the highest ranked consultant receiving a commensurately greater
number of points. The selection team should consider past performance on work for the City of Tiffin
and/or past performance on work completed for other agencies. References should be contacted as
needed. The differential scoring should consider the complexity of the project and any subfactors
identified in the project notification.
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